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Employer cost of Employee
compensation in the Ias L Quarter
» Benefits make up 29. 4% of m Jee
total compensation =
— Paid Leave: 6.2%_ L

2nefit: 1.5%
A 2d Contribution: 2%
- egally required: 8.2%
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Health Insurance Focus

e Health Insurance Rates have Increased an
average of 131% since 1999

e The Health Insurance Benefit has been
such a focus point (for so many years) that
many Businesses have paid very little
attention to all the other benefits available
to Employees, Key Employees, and

M Owners. Change is on its way!!liiii
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Voluntary Benefit Trends

* Voluntary Benefits Increasing in Popularity
650,000 U.S. Companies offer a Voluntary |

* 71% of employees are expected t -
Benefit Plans over the next ..é m
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‘ mployees consider their Worksite Benefits to be the fou de
Inancial safety net
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Ancillary Division
Benefit Trends

Yes/No Voluntary Co

«  Short term Disability O O
* Long term Disability O O -
e Life Insurance O R
« Cancer O 0
« Critical lllness O |
e Dental O _
e Vision O u
Financial Planning L -
i ~ —
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ospitalization Gap

00 O000 O lE

Travel Sponsorships O O
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BENEFITS Are you currently offering Aflac?
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Executive Benefits Division
Benefit Trends

For Owners

RO il ---«tlh':luf"’l:'_';,f:_..-
e Non- Qualified Supplemental Retirement Plar

* “Fortune 500” COLI Benefit Strategies

« Capital Maximization Strategies/Ris
 Buy/Sell Operating agreements (A
Disability (Buyout, Income, Overh

y Insurance (Company paid or Voluntary ).
-xecutive Life Insurance (Company paid or Volu
BENEFITS
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Retirement Plan Division
Benefit Trends
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Health Insurance Division
Benefit Trends

« Application Process

« HRA/HSA Calculations
 Wellness Program/Health Risk A
- New Insurance Carriers
Employee Education on M
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our Renewal Date?
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Next Steps

e Setup “Specnahst” Mee
Advisor
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